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Human Resources Management of Medical Professional Personnel in Sisaket Hospital
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Abstract

The objectives of this descriptive research were: (1) to study human resources management of medical
professional personnel in Sisaket Hospital. (2) to measure the satisfaction level of medical professional
personnel to human resources management. (3) to compare the opinions and the satisfaction level of medical
profession personnel to human resource management by their personal factors. (4) to study the problems and
obstacles of human resource management of medical personnel in Sisaket Hospital, and (5) to study the
Openions to the ways for developing human resources management of medical professional personnel in
Sisaket Hospital. Samples of this study consisted of 189 medical professional personnel whom working in
Sisaket Hospital, that were selected by stratified random sampling. The data were collected by questionnaires.
Frequency, percentage, means, standard deviation, t-test, and one-way Analysis of Variance were used in
statistical analysis.

Results of the study showed that (1) the overall and each aspects of human resources management of
medical professional personnel in Sisaket hospital were in the moderate level, except the human resource
development and maintenance aspect was in the high level. (2) The satisfaction of medical professional
personnel to the overall and each aspects of human resources management in Sisaket hospital were in moderate
level. (3) Medical professional personnel in Sisaket hospital who were different in age group, working
experience, and performing role did not have different opinions and satisfaction to human resources
management. (4) There were the moderate level of human resources management problems and obstacles in
Sisaket Hospital. (5) Medical professional personnel had the openions to the overall of the ways for developing
human resources management of medical professional personnel, was the high level.
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